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CTPF Trustees Installed

During their November 20, 2014, meeting, the Chicago Teachers’ Pension Fund Board of 

Trustees elected officers for 2014-2015 and re-installed Trustees Tina Padilla, Raymond Wohl 

and Andrea L. Zopp. 

Trustees Padilla and Wohl were originally elected to the CTPF Board of Trustees as 

Teacher Trustees in November 2011. The number of certified candidates did not exceed the 

open positions in the 2014 Teacher Trustee Elections. Therefore, the certified candidates 

were declared elected. Padilla and Wohl will serve three-year terms from November 2014 - 

November 2017.

Trustee Zopp was appointed to the CTPF Board of Trustees as a representative of the 

Board of Education in June 2011. She will serve a two-year term from November 2014-2016. 

Officers for 2014-2015

President, Jay C. Rehak

Vice President, Lois W. Ashford

Financial Secretary, Bernie Eshoo

Recording Secretary, Raymond Wohl

Standing Committee Chairs

Investments, Tina Padilla

Claims and Service Credit, Jeffery Blackwell

Finance and Audit, Bernie Eshoo

Pension Law and Rules, Lois W. Ashford

Longtime CTPF Executive Director 

Kevin B. Huber resigned from the 

fund effective December 31, 2014. 

Huber joined the fund as Chief 

Financial Officer in 1999, and was 

promoted to Executive Director in 

2005. He had been on medical leave 

from the fund since May 2014.

“Our Trustees thank Mr. Huber 

for the outstanding leadership and 

guidance he has provided our fund 

during the past 16 years. As CFO 

and then as Executive Director, he 

worked tirelessly on behalf of our 

members and our staff, and has set 

a high standard for our fund,” said 

Jay C. Rehak, president of the CTPF 

Board of Trustees. “He brought a 

rare combination of professional and 

interpersonal skills to this position 

and we will miss him greatly.”

Kevin B. Huber, 
executive director

CTPF Executive Director Resigns



As of September 30, 2014,  

the approximate current 

value of CTPF’s investments 

was $10.4 billion.

CTPF Financial  
Snapshot

1 year	 10.63%	 9.77

3 year	 14.31	 13.79

5 year 	 10.96	 10.24

10 year	 7.12	 6.89
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Executive Director Resigns Continued from page 1

The Board of Directors has initiated a national search for a candidate to fill Huber’s position, 

and is working with executive search firm EFL Associates. The fund’s current Interim 

Executive Director, Peter A. Driscoll, will stay on with the fund through March 31, 2015, to 

ensure a smooth transition.

CTPF Presents  
Diversity Reports
 As part of two fiscal year-end reports, the Chicago 

Teachers’ Pension Fund (CTPF) announced that it 

invested more than $3.6 billion in assets or approximately 

one-third of total fund assets with Minority, Women and 

Persons with a Disability (MWDBE) firms, a 2 percent 

increase over 2013 investments. The fund’s work was 

highlighted during October testimony before the Illinois Senate Pensions and Investments 

Committee and in a December report provided to the Illinois Governor’s office. Copies of 

the reports are available at www.ctpf.org. 

“Our pension fund has a long-standing commitment to a diverse investment base and 

has recognized the benefits of investing with MWDBE owned funds since the early 1990s,” 

said Jay C. Rehak, president of the Chicago Teachers’ Pension Fund Board of Trustees. “Our 

MWDBE program has been instrumental in our long-term success. We believe diversity of 

managers makes fiscal sense in a global market.” 

The recently submitted reports are required by a 2009 Illinois law, PA 96-006, 

encouraging the trustees of pension funds to use emerging investment managers in 

managing their system’s assets. The law also encourages funds to take affirmative steps to 

remove any barriers to the full participation of emerging investment managers in investment 

opportunities.

Over the past twenty years, CTPF has seen dramatic growth in MWDBE investments. 

The fund invested 6% of assets in minority-owned funds in 1993. Today, the total investment 

has grown to 33.4%. 

“We look forward to continuing our partnership with the more than 40 minority-owned 

firms and continuing to invest in these productive relationships,” said Rehak. 
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Trustee meetings, held in the CTPF office, 
are open to the public. Please confirm 
meeting times/dates at www.ctpf.org.

January

29	 9:30 a.m., Trustee Meeting

February

12	� Lincoln’s Birthday,  
office closed

16	� President’s Day, office closed
16	 CTPF Retirement Seminar, 	
		 9:00 a.m. and 1:00 p.m. 
	 Hilton Oak Lawn, see page 6.
19	 9:30 a.m., Trustee Meeting
25	� 4:30 p.m. WEBINAR: 2015 

Economic Impact, register at 
goo.gl/OjjOLi  

(case sensitive)

March

2	� Casimir Pulaski Day,  
office closed

19	 9:30 a.m., Trustee Meeting 

April

7	 Retirement Seminar, 9:00 a.m.,  
	 Thompson Center, see page 6.
23	 9:30 a.m., Trustee Meeting 

May

1	� Nomination packets for 2015 
Trustee elections available.

21	 9:30 a.m., Trustee Meeting 
25	 �Memorial Day holiday,  

office closed

Office/Mailing Address

Chicago Teachers’ Pension Fund 

203 North LaSalle Street, suite 2600 

Chicago, Illinois 60601-1231

312.641.4464  	fax: 312.641.7185 

www.ctpf.org 	  

memberservices@ctpf.org

Hours: 8:00 a.m. – 5:00 p.m. M-F

CTPF CalendarPA98-0599 (Senate Bill 1)  
Ruled Unconstitutional
November 21, 2014, a Sangamon County Circuit Court judge ruled that Public Act 98-0599  

is unconstitutional.

The original legislation, signed December 5, 2013, changed the Illinois Pension Code for 

four of the five state pension systems: Teachers’ Retirement System (TRS), State Employees 

Retirement System (SERS), State Universities Retirement System (SURS), and the General 

Assembly Retirement System (GARS). CTPF was not impacted by the law.

The law eliminated the State systems’ unfunded liability by 2045, primarily by  

reducing benefits for retired and active members. The law was scheduled to go into effect  

on June 1, 2014, but implementation was delayed by the court case.

The Attorney General immediately appealed the Circuit Court’s decision to the Illinois 

Supreme Court. A hearing is scheduled for March.

New Federal Pension Law Does Not 
Impact CTPF Members
The $1 trillion spending bill designed to keep the federal government operating, signed into 

law on Dec. 16, 2014, includes a provision allowing private companies to reduce pensions for 

retired workers. This legislation does not affect CTPF and only applies to troubled pensions 

in the private sector. 

CTPF Releases 2014 CAFR and PAFR
The CTPF Board of Trustees released the 2014 Comprehensive 

Annual Financial Report (CAFR) during their December 11, 2014, 

meeting. The CAFR is prepared by fund staff, reviewed by the fund’s 

independent auditor, and includes detailed investment, actuarial  

and statistical information about the Fund for the fiscal year ended 

June 30, 2014. 

The fund has also prepared a consolidated version of the CAFR 

in the form of a Popular Annual Financial Report (PAFR). The PAFR  

includes essential financial information for the 2014 fiscal year. A 

copy of the PAFR is being distributed with this newsletter. 

Members can find copies of the CAFR and PAFR at www.ctpf.org. 

New Member Information  
Sheets Available
The fund recently completed a revision and rework of publications for 

members, replacing trifold brochures with member information sheets. 

“It’s been nearly eight years since we launched our brochure series, and 

since that time our technology has advanced to the point where having 

our primary publications online makes sense,” explained Frances 

Radencic, director of communications. “Producing these publications 

in an 8.5 x 11 format, means they will be easier to print or to view 

online for members seeking this information.”

Information sheets provide a general overview of the following 

topics: Retirement, Disability, Leaving Employment, Maximizing Your 

Pension, and Survivor and Death Benefits. All publications are available 

for download at www.ctpf.org. 

Contact Information
Member Services  n  Chicago Teachers’ Pension Fund  n  203 North LaSalle Street, suite 2600  n  Chicago, Illinois  60601-1231 
312.641.4464 phone  n  312.641.7185 fax  n  www.ctpf.org  n  memberservices@ctpf.org 
This is a summary of information regarding pension benefits. If this summary description differs from the law, the official Illinois law governs. 

SURVIVOR AND 
DEATH BENEFITS

Survivor Pensions
The eligible spouse and eligible minor children of an active or retired member may 

qualify for a survivor pension. The amount of the survivor pension varies depending 

on the service credit and member’s status (active or retired and Tier I or Tier II) at 

the time of death. Survivor pensions are paid immediately while member’s eligible 

child(ren) are under age 18 and in the spouse’s custody or at age 50, for life, even if 

the spouse remarries or becomes a party to a civil union. A minor child must be under 

age 18, born to or legally adopted by the member, and unmarried/not joined in a civil 

union. Dependent adult children are not eligible for a survivor’s pension.  

Benefit Summary

MEMBERS IN  
ACTIVE SERVICE

RETIRED MEMBERS

ELIGIBILITY 
TIER I AND 
TIER II

n  At least 1½ years of CTPF service 
for active members and 10 years 
of CTPF service for members 
with inactive or deferred status.

n  A couple must have been 
married or in a civil union for at 
least one year immediately prior 
to the member’s date of death.

n  Spouse’s pension is payable 
immediately while member’s 
eligible child(ren) are under age 
18 and in the spouse’s custody or 
at age 50, for life. 

n  Benefits for eligible minor 
children (born to or legally 
adopted by the member) are 
paid to the child’s surviving 
parent or guardian until the 
child marries, joins a civil union, 
or turns 18.

n  A couple must have been 
married or in a civil union for at 
least one year immediately prior 
to the member’s date of death.

n  Spouse’s pension is payable 
immediately while member’s 
eligible child(ren) are under age 
18 and in the spouse’s custody or 
at age 50, for life. 

n  Benefits for eligible minor 
children (born to or legally 
adopted by the member) are 
paid to the child’s surviving 
parent or guardian until the 
child marries, joins a civil union, 
or turns 18.

SINGLE 
SURVIVOR 
BENEFIT

n  Tier 1: pension is based on 
30% of average salary ($400 
maximum) or 50% of the 
retirement pension earned by the 
member, whichever is greater.

n  Tier II: 66 2/3% of member’s 
retirement pension. 

n  Tier 1: 50% of member’s 
retirement pension.

n  Tier II: 66 2/3% of member’s 
retirement pension.

MULTIPLE 
SURVIVORS 
BENEFITS 

(divided 
equally among 
all survivors)

n  Tier I and Tier II: Pension based 
on 60% of total average salary at 
time of death ($600 maximum) 
or 50% of the retirement 
pension earned by the member, 
whichever is greater. 

n  Tier 1: 50% of member’s 
retirement pension

n  Tier II: 66 2/3% of member’s 
retirement pension

AUTOMATIC 
ANNUAL 
INCREASE 

n  Tier 1: 3% of pension 
compounded annually

n  Tier II: 3% or one-half the 
increase in the CPI, for the 
preceding year.

n  Tier 1: 3% of pension 
compounded annually 

n  Tier II: 3% or one-half the 
increase in the CPI, for the 
preceding year. 

The survivor and death benefits 
provided by the Chicago Teachers’ 
Pension Fund (CTPF) are an 
important part of a family’s financial 
future. Understanding these benefits 
can bring comfort and peace of mind 
to members and their families. 

CTPF provides survivor and death 
benefits that may include:

n  a survivor pension payable to a 
member’s eligible spouse* and/or 
eligible minor child(ren)

n  a lump-sum death benefit 
payable to a member’s 
designated beneficiaries or estate

n  a refund of contributions payable  
to a member’s designated 
beneficiaries or estate

n a reversionary pension

*  All spousal benefits are available to 
the parties to a civil union.

Contact Information
Member Services  n  Chicago Teachers’ Pension Fund  n  203 North LaSalle Street, suite 2600  n  Chicago, Illinois  60601-1231 
312.641.4464 phone  n  312.641.7185 fax  n  www.ctpf.org  n  memberservices@ctpf.org
This is a summary of information regarding pension benefits. If this summary description differs from the law, the official Illinois law governs. 

UNDERSTANDING 
DISABILITY BENEFITS Duty Disability Benefit

If you are under age 65 and incur an injury resulting from a hazardous condition 

during the performance of your job, you may be eligible for a duty disability benefit. 

In order for CTPF to consider your application, you must also file an application with 

the Illinois Workers’ Compensation Commission. Your application to CTPF must be 

made within 6 months of the occurrence of the disability or within 6 months of the 

date of settlement from the Illinois Workers’ Compensation Commission. 

Your personal physician and at least two physicians appointed by the CTPF Board of 

Trustees (CTPF Board) must certify your disability claim. The CTPF Board will review 

the physicians’ reports and vote to approve or deny a duty disability application.

How is the Benefit Calculated?

If your application is approved, CTPF will pay 75% of your salary and you will 

continue to earn service credit until you reach age 65. At age 65, your duty disability 

benefit will cease. You will receive a retirement pension based on your final average 

salary and service acquired through that date. Your CTPF benefit will be offset by any 

amount you receive from the Illinois Workers’ Compensation Commission. 

Disability Retirement Pension
If you become wholly and permanently disabled as a result of illness or injury not 

related to your job, you may be eligible for a disability retirement pension. You must 

have at least 10 years of service credit, and the application must be made within three 

years of the date of your last CTPF contribution.

Your personal physician and at least two physicians appointed by the CTPF Board 

must certify your disability claim. The CTPF Board reviews the physicians’ reports and 

votes to approve or deny a disability retirement pension application.

How is the Benefit Calculated? 

If your application is approved, CTPF will calculate the pension you have earned 

based on your salary, your service credit, your age, and your Tier I or Tier II status. 

A disability pension is payable for your lifetime, provided you remain totally and 

permanently disabled. 

How to Apply for a Disability Benefit
Call Member Services at 312.641.4464 to request an application. The application 

includes instructions and an explanation of the required documentation. Once you 

submit an application the review and approval process can take up to five months.

Cancellation of a Disability Benefit
If your medical condition improves and you are able to return to duty, your disability 

benefit will immediately cease. The CTPF Board requires periodic recertification of 

your eligibility for benefits.

Additional Information
If you need additional information contact Member Services at 312.641.4464.

The Chicago Teachers’ Pension 
Fund (CTPF) can help secure 
your future if you suffer from a 
permanent disability and are no 
longer able to work. CTPF offers 
two types of disability benefits:

n  A duty disability benefit for 
contributors who become wholly 
and permanently incapacitated as 
the results of injuries sustained 
or a hazardous condition 
encountered on the job. 

n  A disability retirement pension 
for contributors with a minimum 
of 10 years of service who become 
wholly and permanently 
incapacitated for duty as a result 
of illness or injury not related to 
job duties.

Being wholly and permanently disabled  

means you can no longer perform your duties 

and are not expected to perform them again. 

Contact Information
Member Services  n  Chicago Teachers’ Pension Fund  n  203 North LaSalle Street, suite 2600  n  Chicago, Illinois  60601-1231 
312.641.4464 phone  n  312.641.7185 fax  n  www.ctpf.org  n  memberservices@ctpf.org
This is a summary of information regarding pension benefits. If this summary description differs from the law, the official Illinois law governs. 

MAXIMIZING YOUR 
PENSION

Optional Service Enhancements
Increasing service credit may increase your retirement pension or allow you to retire 

sooner. If a purchase increases your service to 30 years or more, you may receive the 

2.2 upgrade at no cost. 

The cost of a service purchase is determined on an individual basis, but generally 

includes the contributions you would have made during the period you wish to 

purchase plus interest. Interest accrues each month, so the longer you wait to make a 

service purchase, the more it will cost. You may purchase service for:

n  Approved, unpaid leaves of absence including sick leave, maternity/paternity 

leave, study/travel leave, and sabbatical leave granted by your employer.

n  Refunded service: if you resigned from a CTPF employer and accepted a refund 

of contributions, you can reestablish service from this period.

n  Public teaching service in an elementary or high school in Illinois, in another 

state, or in a school operated by or under the authority of the U.S. government.

n  Military service before you became a teacher or during a leave of absence.

You may purchase optional service for periods of employment as: 

n  a playground or recreational instructor for the City of Chicago, the Chicago 

Park District, or a Chicago Public School

n  a member of the Chicago Board of Education

n  a City of Chicago or Chicago Public Schools civil service librarian

n  a school clerk employed by the Chicago Board of Education

n  a lunchroom manager for the Chicago Board of Education

Contact Member Services to see if your service qualifies for a purchase. 

2.2 Upgrade Option
Members who were active contributors to CTPF on July 1, 1998, and contributed to 

CTPF for at least one year after July 1, 1998, can upgrade to the 2.2 formula. 

The cost to purchase the upgrade is based on your highest annual salary in the 4 years 

prior to the year in which you apply for the upgrade, multiplied by 1% for each year 

of service. You must upgrade all of your service before July 1, 1998, including any 

optional service purchased.

Eligible members who retire with 30 or more years of CTPF service credit receive 

the upgrade at no cost. Your cost may be reduced. For every 3 years of service credit 

earned after July 1, 1998, the cost to upgrade is reduced by 1 year. 

Applying for a Service Purchase or 2.2 Upgrade
Download an application for a service purchase or 2.2 Upgrade at www.ctpf.org or 

request one from Member Services. Complete the application, return it to CTPF along 

with the required documentation. Once your materials are processed, CTPF will send a 

contract with cost information and payment options. 

Your pension is based on 
your years of service and a 
pension percentage (up to 
75%), multiplied by your Final 
Average Salary. There are ways 
to increase these factors to 
enhance your pension or meet 
eligibility requirements. 

n  Optional service purchase.   
Purchasing optional service 
allows you to increase your 
service credit and ultimately 
increase your retirement 
benefit. Several types of service 
are available for purchase.

n  2.2 Upgrade Option. For 
service credit earned prior to 
July 1, 1998, the percentage 
used in the pension formula is 
determined using incremental 
factors as low as 1.67%. With 
the 2.2 Upgrade Option, the 
2.2% factor is applied to all 
your CTPF service credit, and 
your pension increases.

To provide, protect, and enhance the 

present and future economic well 

being of members, pensioners and 

beneficiaries through efficient and 

effective management of benefit 

programs, investment practices and 

customer service, and to commit to 

earning and keeping the respect and 

trust of the participants through 

quality service and by protecting 

retirement benefits, in compliance 

with applicable laws and standards.

Chicago Teachers’ Pension Fund
119th Compr ehensi ve  A nnual  F inanc ial  Report

For the  ye ar  ended June  30,  2014  n   Chicago,  Illinois

P
Chicago Teachers’ Pension Fund

News  Br i e fs
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Prepare 
There are important steps you 
should take now to prepare for 
retirement next June. 

Assess Your Financial Situation
Now is a good time to examine your 

expenses and think about how you will 

minimize them. You may want to put 

together a monthly budget or track expenses 

for a period to see how you can cut costs and 

live on a reduced income.

Ready to Retire? You Need a P.L.A.N.

There are few milestones in life more important than retirement. The end of your work 

career brings a mixture of emotions and a flood of financial considerations. The way you 

approach the process can make a big difference in how you feel 

when you actually leave your job. Actions you take today can 

directly impact your retirement. The acronym, P.L.A.N., Prepare, 

Learn, Apply, Notify, can help you organize your retirement 

planning and ensure a smooth transition. 

C TPF LIFE PLANS             RE TIREMENT READINESS 2014

Prepare.  Learn.  Apply.  Notify. 

P.L.A.N.
There are few milestones in life more important than 

retirement. The end of your work career brings a mixture 

of emotions and a flood of financial considerations. The 

way you approach the process can make a big difference in 

how you feel when you actually leave your job. Actions you 
take today can directly impact your retirement. The acronym, 

P.L.A.N., Prepare, Learn, Apply, Notify, can help you organize 

your retirement planning and ensure a smooth transition. 

What to do now . . . 
Take these three steps to start your 

retirement preparations. 

1. �Request an estimate of your 
pension from Member Services. 

A pension estimate can give you an idea 

of the amount of retirement income you 

can expect. It takes approximately 30 days 

to generate an estimate, so do this well in 

advance, and before you schedule a personal 

benefits consultation. 

2. �Spend time researching and 
gathering information

Every retirement situation is different,  

so understanding your options involves 

some time and energy. You can visit  

www.ctpf.org and click on the Retirement 

Readiness link to find information about 

the CTPF retirement process. Your employer 

will have another, separate process to 

follow, so make sure you check with your 

current and any reciprocal employers. You 

will need to complete a separate retirement 

application with each retirement system.

3. �Register your e-mail with CTPF 
and follow us on social media

CTPF sends regular updates and 

information to retirees through e-mail. You 

will lose your employer-provided e-mail 

account when you retire, so make sure you 

register a permanent e-mail address with 

CTPF. If you use social media, “like us” on 

Facebook and follow us on Twitter.

Get the credit you deserve
Increasing your service credit is one way to 

maximize your pension income. There are 

several ways to increase your service credit:

n  Convert Unused Sick Days

n  Optional Service Purchases

n  2.2 Upgrade

Find more information on the 
retirement resources site at  
www.members.ctpf.org or view the 
Maximizing Your Pension member 
information sheet at www.ctpf.org.
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Prepare.  Learn.  Apply.  Notify. 

P.L.A.N.
There are few milestones in life more important than 

retirement. The end of your work career brings a mixture 

of emotions and a flood of financial considerations. The 

way you approach the process can make a big difference in 

how you feel when you actually leave your job. Actions you 
take today can directly impact your retirement. The acronym, 

P.L.A.N., Prepare, Learn, Apply, Notify, can help you organize 

your retirement planning and ensure a smooth transition. 

Notify 
Retirement is a two-step process – 
you must file an application with 
CTPF and formally resign from 
your employer. CTPF must receive 
confirmation of your resignation 
from your employer before 
processing your CTPF retirement 
application. Once the fund receives 
confirmation from your employer, 
it can take up to 90 days to finalize 
a retirement application.

Return to Work
As a retiree you may work for any non-CPS/

Chicago Public Charter School employer 

(Employer) without restriction. If you return 

to work for an Employer the job must meet 

certain guidelines or your pension may be 

revoked. Reciprocal retirees must meet the 

rules from all of their retirement systems. 

Find the Return to Work Policy and 

necessary forms at www.ctpf.org.

Questions?
If you have questions about your pension or 

need additional assistance completing your 

retirement application contact a Member 

Services Counselor at 312.641.4464.

If you have questions about unused sick 

days or sick day payouts, additional payout 

information, or COBRA coverage for health 

care, contact your employer.

Apply 
Download a Retirement 
Application from www.ctpf.org. 
Reviewing the application can help 
take the retirement process from 
intangible to tangible, and get you 
started on the road to retirement. 

Required Documentation
When you retire you will need copies 

of your vital records. If you do not have 

copies available, request these records now 

so you have them when you turn in your 

application. You will need one document 

from each of these groups:

1.  �Proof of age

2.  �Proof of social security number

3.  �Photo identification

4.  �If you are enrolled in Medicare: a copy 
of Medicare A & B card or letter of 
entitlement

Applicants who are married or joined in 

a civil union must provide the following 

documents:

n �Spouse’s birth certificate or current 
passport, and

n ��Marriage or civil union license

Applicants who are widowed or divorced 

must provide the following, as applicable: 

n �Spouse’s death certificate

n �Divorce or dissolution of marriage or  

civil union decree

Reciprocal Considerations
If you plan to retire under the provisions of 

the Illinois Retirement Systems Reciprocal 

Act, you must declare your intent at 

retirement, meet each system’s requirements, 

and request and file a retirement application 

with each system.

Direct Deposit
Most members use direct deposit for their 

monthly pension benefit because it provides 

the fastest and most reliable delivery of funds. 

If you plan to apply for direct deposit, make 

sure you include a voided check with your 

retirement application. 

Learn 
As an educator, you’ve made a 
career of preparing children for 
the challenges of the future – now 
it’s your turn. Educating yourself 
about the retirement process will 
make the transition to retirement 
smoother. 

Visit the Retirement  
Readiness Website
CTPF launched a website dedicated to 

individuals within five years of retirement. 

Visit the new site to find a pension 

estimator, check lists, and information to 

help you organize the retirement process. 

You can find a link at www.ctpf.org.

Attend a Retirement Seminar 
CTPF Retirement Seminars provide a 

one-stop shop for retirement information. 

See page 6 for the 2015 schedule and more 

information. 

Schedule a Personal  
Benefits Consultation
Consider scheduling a personal benefits 

consultation with a CTPF pension resource 

specialist. Specialists meet with members 

in 45 minute, pre-scheduled appointments, 

available in the CTPF office, Monday - 

Friday from 8:00 a.m. - 3:30 p.m. These 

meetings offer the opportunity to discuss 

your retirement situation in depth. You 

should plan to bring a list of questions 

and relevant career information to your 

appointment. Call Member Services, 

312.641.4464 to schedule your appointment. Find a copy 
of CTPF’s  

retirement 
planning 

brochure 
with more 

information at 
www.ctpf.org. 
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Get the big picture . . . Join us for a 2015 
Retirement Seminar

If you are considering retiring in 

2015, make an appointment to meet 

with a Pension Resource Specialist 

for a retirement consultation. 

Appointments are available from 

Monday – Friday, 8:00 a.m. until  

3:30 p.m. These personalized meetings 

allow you to discuss your retirement 

situation in depth. Bring your questions 

and relevant career information.

Walk-in Visitors
CTPF strongly 

recommends scheduling 

appointments. Members 

without appointments may 

be seen on a first-come, 

first-served basis, between 

9:00 a.m. – 3:00 p.m. Wait times will vary 

and may be long during peak periods. 

CTPF is located at 203 North LaSalle 

Street, suite 2600, Chicago. The CTA’s 

blue, green, brown, pink, purple, and 

orange lines all stop at Clark and Lake. 

Parking is available in the building 

and discounted vouchers are available 

for $18 (check only, no cash).

Call 312.641.4464 to 

schedule your appointment.

Schedule Your Personal Benefits Consultation

Is retirement on your horizon?

CTPF 2015 Retirement Seminars
If you’re considering retirement in 2015, 

please join us for a CTPF retirement 

seminar. The seminars provide a one-stop 

shop for retirement information including 

a general overview of the CTPF and CPS 

retirement processes, assistance completing 

forms, and free copy and notary services. 

Representatives from CTPF’s Member 

Services Department, the Social Security 

Administration, and financial services firms 

will also be available to answer individual 

questions. 

Registration is required and seating 
is limited. Register today at:   
goo.gl/uvKcPh (case sensitive) 
or call Member Services at 
312.641.4464.

February 16, 2015
9:00 a.m. or 1:00 p.m. (attend one) 
Hilton Chicago/Oak Lawn
9333 South Cicero Avenue, Oak Lawn

April 7, 2015
9:00 a.m.
Thompson Center Auditorium, lower level 
100 West Randolph Street, Chicago
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Health 
Insurance
There are several different ways to acquire 

post-retirement health insurance. Your 

options may include:

n  Continuation coverage – the 

Consolidated Omnibus Budget 

Reconciliation Act of 1985 (COBRA), 

allows individuals to pay for the same 

health insurance coverage that they 

received when they were employed, 

usually for 18 months. Contact your 

employer for information.

n  CTPF Health Insurance Plans –  

CTPF offers health insurance benefits to 

retirees, dependents, and survivors if the 

retiree’s final teaching service was with 

the Chicago Public or Charter Schools.

n  Other group insurance through a spouse 

or partner

n  Private insurance 

CTPF Plans
If your final teaching service was with  

CTPF, you and your dependents may  

qualify to join a CTPF health insurance  

plan. The 2015 Health Insurance Handbook 

and Open Enrollment Guide, available at  

www.ctpf.org, contains detailed information 

about plans offered, eligibility requirements, 

and premium costs. 

How do I Enroll?
Enrollment instructions are outlined  

in the CTPF Health Insurance Handbook. You  

can download enrollment forms at  

www.ctpf.org. 

When Can I Join?
You may only enroll in a CTPF health 

insurance program once in your lifetime 

unless you experience a qualifying event. 

Retirees may initially enroll:

n  within 30 days after COBRA continuation 

coverage terminates (unless termination 

is due to non-payment)

n  within 30 days of the effective date of  

pension/survivor benefits
n � during the Annual Open Enrollment 

Period (once in a lifetime)

n  when coverage is terminated by another 

group health insurance plan through no 

fault of your own

n  within 30 days of becoming eligible for 

Medicare

Qualifying Event
You may enroll in a CTPF plan outside of 

the initial or annual enrollment period if 

you experience a qualifying event. Qualifying 

events include: marriage/civil union or 

divorce/dissolution, birth, adoption, legal 

guardianship, becoming Medicare eligible, 

a change in permanent address that affects 

availability of an HMO or Medicare 

Advantage plan, or termination of a Primary 

Care Physician for an HMO or POS plan. 

Paying for 
Insurance
CTPF retirees whose final service was CTPF 

may qualify for a partial subsidy of their 

health insurance premiums. The subsidy 

applies to the retiree or survivor portion of 

the premium. Dependent coverage is not 

eligible for the subsidy.

What to do now
n Research your coverage options. 

n Contact your health care providers to 

determine if they participate in the 

insurance programs you are considering.

n Compare costs and review the CTPF 

Health Insurance Handbook and Open 

Enrollment Guide.

Join us for a 2015 
Retirement Seminar

Returning  
to Work
Retirement doesn’t always mean the end 

of work. Many retirees miss the social and 

financial benefits of employment and return 

to the workforce after retirement. As a CTPF 

retiree, there are rules to keep in mind when 

returning to work.

Non-CTPF Employers
You may work for any non-CPS/Chicago 

Public Charter School employer without 

restriction. 

CTPF Employers
If you return to work for a CPS/Chicago 

Public Charter School employer, you must 

follow certain rules or your pension will be 

cancelled. You can find a copy of CTPF’s 

reemployment rules at www.ctpf.org. 

Reciprocal Retirees
Reciprocal retirees should understand 

that each Illinois retirement system has its 

own rules governing the employment of 

annuitants. It is a retiree’s responsibility to 

understand the reemployment rules before 

accepting employment.

Questions
If you have questions contact Member 

Services at 312.641.4464.

The decision to retire impacts many aspects of your life. Two important post-retirement considerations 

include how you will receive health insurance and understanding the rules for returning to work. 

Beyond the Retirement Horizon....
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203 North LaSalle Street, suite 2600

Chicago, Illinois 60601-1231

To provide, protect, and enhance the present and 

future economic well being of members, pensioners 

and beneficiaries through efficient and effective 

management of benefit programs, investment practices 

and customer service, and to commit to earning and 

keeping the respect and trust of the participants through 

quality service and by protecting retirement benefits, in 

compliance with applicable laws and standards.

Board of Trustees
Jay C. Rehak, president

Lois W. Ashford, vice president

Bernie Eshoo, financial secretary

Raymond Wohl, recording secretary

Carlos M. Azcoitia

Robert F. Bures

Jeffery Blackwell

Tina Padilla 

Walter E. Pilditch

Mary Sharon Reilly 

Jerry Travlos 

Andrea L. Zopp

Peter A. Driscoll, interim executive director

CTPF Board of Trustees’ 
Mission Statement

Follow us  
on Facebook  
and Twitter

Chicago Teachers' Pension
Fund

Scan the QR code to join our mailing list.  We'll e-mail
you our monthly e-news and keep you up-to-date
about your pension.

Use your mobile device to scan the QR
code.

Scan the code Click “join mailing list” 
on our Facebook page

Text CTPF to 22828
(Standard messaging rates apply) 

We need your help to protect your pension. Stay in touch.  
“Like us” on Facebook and join our e-mail list (three easy ways): 

Take Action Today

CONNECT WITH CTPF
Protecting pensions and safeguarding  
retirement security are responsibilities we share. 
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Stay Informed: Attend the WEBINAR
February 25, 2015, 4:30 - 5:30 p.m. 
The Buck Stays Here: CTPF Members Making an (Economic) Impact. 
Register at goo.gl/OjjOLi (case sensitive)
Register to attend CTPF’s online webinar offering an overview of the positive 
economic impact CTPF Members have on the economy in Chicago and the State of 
Illinois. The presentation will review the 2015 Economic Impact Statement and offer 
ways to share information with local legislators. 


