
Informational Session: 
Understanding Pension Benefits 
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 What type of benefit plan             
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Eligibility
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Questions will be taken throughout the presentation. Please enter any questions in the 
“Q&A” section.  Member Services Representatives will respond to you during the 
presentation. We will have additional time at the end to answer some questions live. 
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Health Insurance
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 Information & Resources

 Questions



Resources for Members

Member Services accepts calls from 8:00 a.m. until 5:00 p.m., Monday-Friday. Call 
Member Services with questions at 312.641.4464.  

Email Member Services at memberservices@ctpf.org and your message will be 
returned.

CTPF’s Member Services team offers phone, video, and in-person counseling 
appointments.

You can access active member resources at
ctpf.org/member-resources/active-members

Important Updates



The best way to send documents to CTPF is electronically: 

 Fax to 312.641.7185 or

 Email with attachment to imaging@ctpf.org 

We highly encourage electronic document submission.

After documents are sent via fax or e-mail, please send the 
originals to CTPF.

SUBMITTING DOCUMENTS
IMPORTANT CTPF UPDATES:



CTPF Membership includes more than 94,000 members: serving Chicago’s public/charter 
school teachers, administrators, certified personnel, and CTPF staff.

CTPF is independently, governed by 12 Trustees: six elected by active members, 
three elected by pensioners, one elected by the principals/administrators, and 

two appointed by the Chicago Board of Education

6,947
Vested Terminated

27,474 
Annuitants

31,842
Active Members

27,834
Unvested Terminated

CTPF Serves Chicago’s public/charter 
schoolteachers, administrators, certified 
personnel and CTPF staffFund Facts 



CTPF invests funds for the long-term and has 
achieved an average growth rate of 8.5% over the 
past 35 years. CTPF values diversity with 
48% of our assets managed by MWDBE firms. 
We invest close to home with $2.2 billion managed 
by Illinois-based investment managers.

In addition to investment returns, CTPF receives 
contributions from the State of Illinois, a tax levy, 
CPS, and employees. CTPF recognized approximately 
$1.09 billion in revenue for Fiscal Year 2023. The 
Fund made nearly $1.6 billion in payments to 
annuitants for pensions and health insurance.

CTPF members do not contribute to Social Security 
during employment by CPS and other participating 
employers. Employee contributions are 9% of 
pensionable earnings.

One of 646 public pension systems in 
Illinois 

$12.1 Billion in Assets (June 30, 2023) 
47.2% Funded (June 30, 2023)

Fund Facts CTPF is the oldest pension system in Illinois 
and the second oldest in the country. 



Your Relationship 
with CTPF



Automatic Enrollment: Any employee who qualifies as a Member of CTPF automatically 
becomes a Member as a condition of employment and is deemed to consent to deductions 
from his or her salary for CTPF contributions.

Membership: Means any licensed/certified teachers or staff regardless of their position shall 
presumptively be participants in the Fund. 

*Exceptions Apply 

Enrollment 

As a member what do I do first?

Protect your loved ones by 
providing your beneficiary 
information 

Register for
myCTPF

*



Register for myCTPF

CTPF has launched a Self-Service Portal,
myCTPF. Members who register for myCTPF
create their own unique User ID and password. 
Once an account is created, members can 
use myCTPF to securely access CTPF
documents and information. 

Registered members can:

 View and update your address (if you are not currently contributing to CTPF).

 Keep your phone number and email address up to date with CTPF.

 View your benefit status information.

 View and download your annual Member Statement if you have service credit with 
CTPF.

 Request an estimate of your CTPF retirement benefit (if you meet the eligibility 
requirements).



What type of benefit 
plan is CTPF?



CTPF is an employer-sponsored retirement plan where employee benefits are 
computed using a formula that considers factors such as length of employment and 
salary history. 

This means: 

 Your pension is not based on market conditions
 Is paid throughout your lifetime
 Includes a survivor benefit
 Is calculated using a pre-determined formula

Defined Benefit Plan



Contributions & 
Pension Eligibility
Contributions & 
Pension Eligibility



Each Charter School may pick up a portion of the 9% 
contribution on behalf of the member. This pick up 
portion varies. Contact your school’s HR department for 
further details.

Total contributions are included on your annual 
member statement.

Contributions

1

2

3

Total 9% Contribution.



Tier 1 vs. Tier 2 Pensions

Tier 2: Members who join CTPF on or 
after January 1, 2011

Tier 1: Members who joined CTPF or a 
qualified reciprocal system before 
January 1, 2011

Benefit

67 with 10 years of service
• 62 with 5 years of service
• 60 with at least 20 years of service
• 55 with at least 33.91 years of service*

Retirement age for a pension 
without a reduction

62 with 10 years of service55 with 20 years of serviceRetirement age for a reduced pension

Average of 8 highest consecutive years in the 10 years 
preceding retirement

Average of 4 highest consecutive years in the 10 years 
preceding retirement

Final Average Salary calculation

Final average salary used to calculate pensions capped at 
$125,773.73 in 2024. The cap increases by 3% or one-
half of the increase in Consumer Price Index (CPI) for the 
preceding year, whichever is lower.

The annual salaries used in the calculation of the final 
average salary are capped from year-to-year at 120% of 
previous year's salary.

Pensionable Earnings Cap

3% or 1/2 of any increase in the CPI for the preceding 
year, beginning 1 year after retirement or at age 67, 
whichever occurs later.

3% of pension compounded annually, beginning 1 year after 
retirement, or at age 61, whichever occurs later.

Annual Pension Increase

66 2/3% of the retired member's pension at date of 
death.
66 2/3% of the earned annuity of the unretired member; 
no age reduction

50% of the retired member's retirement annuity; surviving 
spouse must be age 50 or have surviving minor children.

Survivor Pensions



Eligibility for Tier 1 vs. Tier 2

Tier 1
Age & Service for Unreduced benefits:

Age 60 with at least 20 years of service

OR

Age 62 with at least 5 years of service

Age and Service for Reduced Benefits:
Age 55 with at least 20 years of service
Reduction of 6% per year

Tier 2
Age & Service for Unreduced benefits:

Age 67 with 10 years of service

Age and Service for Reduced Benefits:

Age 62 with 10 years of service
Reduction of 6% per year



Eligibility for Tier 1 vs. Tier 2

Example of Tier 1:  
John Smith has eligibility under Tier 1. He has earned 23 years of service and he 
is turning 58. He has decided to move out of state and begin collecting his 
pension. Since he earned more than 20 years of service, he is eligible to retire 
early. The benefit will be reduced by 12%.

Example of Tier 2:  
Mary Thomas has eligibility under Tier 2. She earned 12 years of service and is 
turning 62. Mary has decided to retire at the end of the school year, and she will 
have 12 years of service credit. She is eligible to retire; however, she will receive 
a reduced pension because she 62. Her benefit will be reduced by 30% since she 
is retiring 5 years early.



Service x Pension Multiplier x Final Average Salary = Pension Benefit (for both Tiers)

Final Average Salary: 

Tier 1

Average of highest 4 
consecutive years of last 10 
preceding retirement 

Note: Tier 2 has an annual salary cap.
The 2024 pension cap is $125,773.73

Tier 2

Average of highest 8 consecutive 
years of last 10 preceding 
retirement 

Calculating a Pension: Tier 1 vs. Tier 2



Calculating a Pension: Tier 1 vs. Tier 2 CONT.

Example of Pension Calculation 

PENSION MULTIPLIER

Years of Service   x    2.2%    x    Final Average Salary

34 years    x    2.2%   x     $80,000  = $60,000 Annual Pension

The example above is calculated using the maximum available pension at 75% of your FAS. 



Survivor Benefits



Survivor Pensions

50% of the retired member's 
retirement annuity 

66 2/3% of the retired 
member’s retirement annuity

Surviving spouse must be age 50                                                                
or have surviving minor children.

Tier 1 Tier 2 



Survivor Pensions CONT.

50% of the retired member’s 
retirement annuity 

Example: If members monthly 
benefit is $5,000 the surviving 
spouse pension will be $2,500

66 2/3% of the retired member’s 
retirement annuity

Example: If members monthly benefit 
is $5,000 the surviving spouse 
pension will be $3,333

Tier 1 Tier 2 



Survivor Pensions   Eligibility for Tier 1 and Tier 2 Members:

Members that are not receiving a pension benefit:

 At least 1.5 years of service for active members and at least 10 years of 
CTPF service for members whose status is inactive or deferred.

Active members and members receiving a pension benefit:
 Must have been married/in a civil union for at least one year immediately 

prior to the date of the member’s death.

 Spousal pension is payable immediately while minor child(ren) are in 
spouse’s custody or at age 50, for life.



Death Benefits

 Death benefits payable to designated beneficiaries 

 Must have current designation on file

 Keep designations and beneficiary contact 
information up to date: submit updated form at 
least every five years

 Check your annual member statement



Your Member Statement

 Your Member Statement, sent annually, includes a 
summary of your benefits and contributions

 Examine your name, address, and personal data to 
make sure the information on file with CTPF is 
correct. 

 Current Charter or Contract School employees 
contact your Human Resources department.

 Inactive members contact Member Services to 
update your record.



Maximizing 
Your Pension



Understanding The 2.2 Upgrade

For service credit earned prior to July 1, 1998, the percentage used in the pension formula is 
determined using pension multipliers as low as 1.67%.

What is the 2.2 Upgrade?

The 2.2 upgrade refers to increasing the pension multiplier for years of service earned prior 
to July 1, 1998. The goal is to upgrade to the highest percentage possible which is 2.2%.

After July 1, 1998Before July 1, 1998Years of Service Credit

2.2% per year1.67% per yearFirst 10 years

2.2% per year1.9% per yearSecond 10 years

2.2% per year2.1% per yearThird 10 Years

2.2% per year2.3% per yearYears beyond 30

Making the Most of Your Benefit 
Service x Pension Multiplier x Final Average Salary = Pension Benefit (for both Tiers)



Cost to Upgrade
Cost: The upgrade is based on your highest annual salary in the 4 years prior 
to the year in which you apply for the upgrade, multiplied by 1% for each 
year of service. The cost to upgrade is shown on your estimate, if applicable. 
Discount: Each 3 years of service after July 1, 1998, decreases the cost by 1 
year.
Members with 30+ years receive the upgrade at no cost (includes reciprocal 
time if CTPF is final system).

Payment options from retirement app:
 Choose 24 deductions from finalized pension (recommended)  
 Lump Sum

Paying for the 2.2 Formula



How the 2.2 Upgrade Works

Jerry is a current Tier 1 member who plans to retire at age 60 with 29 years of service 
credit. He earned 9 years before July 1, 1998, and 20 years after July 1, 1998. His highest 
salary in the previous 4 years was $90,000.

Annual Pension without the 2.2 upgrade

$53,127

Annual Pension with the 2.2 upgrade

$57,420

Pension Increase

If Jerry decides to purchase the 2.2 upgrade, his annual base pension 
will increase by $4,293.

Cost to Upgrade

1% x $90,000 x 3 years = $2,700  (Jerry received 6 years at no cost)

Example of the 2.2 Formula



Service may be purchased for the following:

 Approved, unpaid leaves (Form 645)

 Refunded service (Form 635)

 Public teaching service as a certified teacher 
in a public school (Form 655)

 Military service (Form 625)

 If you are purchasing service at the time you submit your 
retirement application, you must use Form 621 instead.

Purchasing Service



Steps for Completing the Purchase Process

1. It is your responsibility to complete an application for the specific type of 
service for which you wish to apply. Applications are available on the 
CTPF Website or contact Member Services.

2. Upon receipt of your application with required supporting 
documentation, CTPF will send you a bill for the service purchase.  You 
must pay the Fund in full or indicate in writing that you do not intend to 
purchase service.  

3. You must complete payment in order for CTPF to finalize your pension. 
Your pension cannot be finalized until you complete Step 2.

How to Purchase Service



The provisions of the Illinois Retirement Systems Reciprocal Act (reciprocal act 
or reciprocity) allow individuals who earn service in more than one covered 
system to combine their service and coordinate benefits at retirement. Thirteen 
Illinois public pension systems are covered under the Reciprocal Act. 

When you choose to retire 
with a reciprocal pension, each
system calculates benefits 
based on your highest final 
average salary (FAS) and pays 
a proportion of your pension.                                                                         
Concurrent service will not 
be awarded.

Understanding Reciprocity



Advantages of Reciprocity

If you do not have enough service to retire, combining service from reciprocal systems may 
allow you to meet eligibility requirements and receive pensions from all systems.

• With reciprocity, your highest Final Average Salary from all systems is used to calculate 
benefits. In most cases, this enhances your final pension.

Who Is Eligible?
To retire under the Reciprocal Act you must meet the following conditions:

• The service you earned in each reciprocal system must equal one year or more.
• Your combined service must meet the vesting and age requirements of each system.

Each reciprocal system has different vesting requirements. The CTPF vesting requirement is 5 
years of service for employees who joined CTPF or a reciprocal system before January 1, 
2011, and 10 years of service for employees who joined on or after January 1, 2011. 



Reciprocity and Concurrent Service

Your total service credit with all retirement systems must meet the longest vesting requirement 
of all the systems under which you plan to retire.

Example:
If your first system requires 10 years of service credit to vest and your second system requires 
five years of service credit to vest and you have only eight years of combined service credit 
under both systems—you are not eligible to retire under the Reciprocal Act because you have 
not met the longest vesting period of 10 years.

Concurrent Service:
Concurrent service occurs when a member earned service by more than one reciprocal fund for 
the same year. By law, the member can only be credited with one year of service in a 12-month 
period. 

If a member has concurrent service, a reduction in service will be made to maintain the 
maximum of one year in the 12-month time frame. 



To retire under the reciprocal act you must meet 
the following conditions:

 Resign with all employers and apply with each system.

 The service you earned in each reciprocal 
system must be at least one year.

 Your combined service must meet the vesting 
and age requirements of each system before                                                            
payment can begin.

Note: You will receive a payment from each system.

The Reciprocal Process



1. Chicago Teachers’ Pension Fund

2. County Employees’ Annuity and 
Benefit Fund of Cook County 

3. Forest Preserve Employees’ 
Annuity and Benefit Fund of Cook 
County

4. General Assembly  Retirement 
System 

5. Judges’ Retirement System of 
Illinois

6. Illinois Municipal Retirement Fund

7. Laborers’ Annuity and Benefit Fund 
of Chicago

8. Metropolitan Water Reclamation 
District Retirement Fund 

9. Municipal Employees’ Annuity and 
Benefit  Fund of Chicago

10. Park Employees’ Annuity and 
Benefit Fund of Chicago

11. State Employees’ Retirement System 
of Illinois

12. State Universities Retirement 
System of Illinois

13. State Teachers’ Retirement System

Participating Reciprocal Systems

Contact information for each reciprocal 
fund is available on ctpf.org 



•YOUR FUTURE 
STARTS HERE. 

•Your Chicago Public Schools 
Supplemental Retirement Plans 



•Your supplemental retirement plan options 

•Maximize your tax-deferred savings 

457(b) 403(b) 

Employees of Chicago Public Schools 

(CPS) who normally work 20 hours or 

more per week are eligible to make 

elective deferrals. 

Employees of Chicago Public Schools 

(CPS) who normally work 20 hours or 

more per week are eligible to make 

elective deferrals. 

Eligibility 

$23,000 $23,000 Annual contribution limit 

$7,500 

- or -

$23,000 

(3 years prior to retirement age) 

$7,500 Age 50 catch-up 

$3,000 

(15-year rule) 

Special annual 

catch-up contribution 

$46,000 $33,500 Maximum deferral 

•2 



Your supplemental retirement plan options 

•Maximize your tax-deferred savings 

Roth 403(b) 

Roth 457(b) 

403(b) 

457(b) 

Taxable Tax-deferred Contributions 

Tax-free* Tax-deferred Growth 

Tax-free* Taxable Withdrawals 

•*Roth withdrawals are tax-free if your account has been open for at least 5 years and you are over 59.5. 
•3 



Your supplemental retirement plan 

options 
•Withdrawal provisions 

457(b) 403(b) 

X X Age 59.5 

X X* Separation from service 

X Financial hardship 

X Unforeseeable emergency 

X X Loans 

•*Withdrawal prior to age 59.5 will incur a 10% federal tax penalty 4 



•Your supplemental retirement plan options 

•Establishing a deferral rate 

•The above chart demonstrates a hypothetical example of how various deferral rates can accumulate over time for someone starting to save at age 30. The chart assumes 20 payrolls per year and an 
average annual return of 7%. Investment return and principal value will fluctuate so that the investor’s units, when redeemed, may be worth more or less than their original cost. Fees and 

•charges, if applicable, are not reflected in this example and would reduce the results shown. Bear in mind investment involves risk, including possible loss of principal. 5 



•Your investment lineup 

12 core mutual fund investment options Diversified options 

Target-date funds1
Simple one-step 

options 

Fixed-Interest Option2

(Current crediting rate of 2.7%) 

Fixed-Interest Option 

•Keep in mind that investing involves risk, including the possible loss of principal. 

Diversification does not ensure a profit or protect against market loss. 

•1 The principal value of an investment in a target date fund is not guaranteed at any time including at or after the target maturity date. The target date is the approximate date when investors plan to start 

withdrawing money. The fund will gradually shift its emphasis from more aggressive investments to more conservative ones based on its target date. Some target date funds maintain a substantial allocation 

to equities both prior to and after the target date, which can result in greater volatility over shorter time periods. If an investor plans to retire significantly earlier or later than age 65, the funds may not be an 

appropriate investment even if the investor is retiring on or near the target date. Read the prospectus carefully before investing. 

•2 Policy Form GFUA-315, a group fixed annuity issued by The Variable Annuity Life Insurance Company, Houston ("VALIC"), Houston, TX. Guarantees are backed by the claims-paying ability 

of VALIC. 

•6 



•Target date funds 

•Target Date Funds are designed for people who want a single diversified investment that

automatically adjust over time. Each is a mutual fund composed of other mutual funds offering:

•One-step portfolios Professional diversification Stock exposure Automatic rebalancing 

•7 



What your Retirement Plan Consultant can offer 
you 

Your Retirement Plan Consultant Service team offers retirement plan education. 

 An understanding of plan benefits and options 

 Determining an appropriate investment portfolio and contribution rate 

 Guided enrollment experience 

 How to achieve your retirement goals 

Our Retirement Plan Consultants do NOT provide the following services: 

 Advisory services 

 Non plan product sales 

 Tax planning 

 Financial planning services 

8 



•Questions? 
•Schedule an appointment today! 

•9 



•Important considerations before deciding to move funds either into or out of a Corebridge retirement services account There are many things to consider. For starters, you 
will want to carefully review and compare your existing account and the new account, including: fees and charges; guarantees and benefits; and, any limitations under either 
of the accounts. Also, you will want to know whether a surrender of your current account could result in charges. Your financial professional can help you review these and 
other important considerations. 

•Investors should carefully consider the investment objectives, risks, fees, charges and expenses before investing. Read the prospectuses carefully before 
investing. The prospectus contains important information, which can be obtained from your financial professional or by visiting cps.corebridgefinancial.com
and clicking on Documents & Forms (ePrint) on the bottom left of the screen. Enter your Group ID number (0116001 for 403(b) and 01160003 for 457(b)) in the 
Login field and click Continue. Click on Funds on right side of screen, and the funds available for your plan will be displayed. You can also request a copy by 
calling 1.800.428.2542. 

•Investing involves risk, including the possible loss of principal. Investment values of variable products fluctuate so that investment units, when redeemed, may be worth 

more or less than their original cost. 

•This material is general in nature, was developed for educational use only, and is not intended to provide financial, legal, fiduciary, accounting or tax advice, nor is it 
intended to make any recommendations. Applicable laws and regulations are complex and subject to change. Please consult with your financial professional regarding your 
situation. For legal, accounting or tax advice, consult the appropriate professional. 

•Annuities are issued by The Variable Annuity Life Insurance Company, Houston, TX. Variable annuities are distributed by AIG Capital Services, Inc., member FINRA. 

•Securities and investment advisory services offered through VALIC Financial Advisors, Inc., member FINRA, SIPC and an SEC-registered investment adviser. 

•VALIC Retirement Services Company provides retirement plan recordkeeping and related services and is the transfer agent for certain affiliated variable investment options. 

•All companies above are wholly owned subsidiaries of Corebridge Financial, Inc. 

•Corebridge Retirement Services, Corebridge Financial and Corebridge are marketing names used by these companies. 

© Corebridge Financial, Inc. All rights reserved. 

VC 38536 (02/2023) J1040903 EE 



Eligible Refunds

Refund of survivor’s contributions 

 No eligible spouse or minor children

2.2 Upgrade Refund with interest, if you previously paid the 2.2 
Upgrade cost and meet the criteria to receive the upgrade for free 
or at a reduced cost based on: 

 30 or more years of service credit

 3 for 1 calculation

Members with at least 37.8 years of service 
credit may qualify for an additional (1%)  refund.

CTPF will automatically assess your eligibility for these refunds upon retirement



Leaving Employment



What if I Leave Employment ?

When you leave employment, you must decide 
how to manage the pension assets you have 
accumulated with the Chicago Teachers’ Pension 
Fund (CTPF).

The decision you make can have a significant 
impact on your future financial security. 



What if I Leave Employment ? CONT.

Vested Member
You have earned enough service credit to qualify for a pension, your option are:

Retire You may retire with a 

pension if you meet age and service 
credit  requirements.

Defer your pension You may wait 

to apply for a pension until you reach 
retirement eligibility. 

Accept a refund
Take refund of contributions and forfeit all future 

CTPF retirement benefits (including health insurance).



What if I Leave Employment ? CONT.

Non-Vested Member
You can choose to leave your contributions and service credit at CTPF.

 If you return to work for a CTPF Employer or accept employment 
within the Illinois reciprocal systems in the future, your earnings and 
credit will be available.

 If you choose this option, make sure you designate a beneficiary to 
receive a lump-sum payment of your pension contributions upon your 
death

You can take a refund of your contributions



What if I Leave Employment ? CONT.

Accepting a Refund

Taking a Refund of Your CTPF Contributions Means:

 You forfeit your service retirement benefits with CTPF, including 
survivor, disability, and post-retirement health insurance benefits.

 If you return to a CPS/Charter or Contract or Contract school 
Employer or a reciprocal system, you must earn a minimum of 2 
years of active service to qualify for reinstatement/repayment of 
your refunded service. 

 Your refund may be taxed as income unless you choose to rollover 
pension contributions to a qualified retirement plan. 



Understanding Post-Retirement
Health Insurance Options



Health Insurance

What are Your Insurance Options?

 Up to 18 months Continuation of Coverage (COBRA) through your employer (CPS or CPS 
and/or Charter or Contract Schools  school) if under Age 65

 A CTPF-Sponsored Health Insurance Plan

 Other coverage (group insurance through a 
spouse or private coverage on open market)

CTPF Subsidizes Health Insurance Premiums

 Currently 60% of health plan premiums, including COBRA (under age 65) and base 
Medicare premiums 

PLEASE NOTE: CTPF does not offer vision, dental insurance or an FSA.
Make sure you utilize all your FSA funds before you terminate coverage. You have up to 90 
days after your retirement date to submit claims incurred prior to retirement.



Resources & 
Information



Pension Representatives

Pension Representatives (Pension Reps) are valuable members of CTPF.  
They assist in building and maintaining the vital connection between 
teachers and CTPF and assist with Trustee elections and other duties as 
detailed below.

Who Can be a Pension Representative?
A pension rep must be a certified, active teacher in a CPS or CPS and/or 
Charter or Contract Schools  School; retirees and administrators cannot 
serve in the role of pension rep.

A school’s pension rep may be determined by a vote among the faculty, a 
volunteer may come forward, or the principal may select a suitable 
candidate.



Does your school have a 
Pension Rep vacancy?

If so, are you interested in filling the position?
Contact CTPF at pensionreps@ctpf.org for more information 

and to obtain a Pension Rep Credentials form.

Pension Representatives CONT.



Pension Representative Responsibilities:

 Distribution of pension-related materials in their school 
(i.e., newsletters, forms, Trustee election materials)

 Assisting with Trustee elections

 Coordinating field service presentations

Pension Reps can earn a stipend of up to $100 per year. 

Pension Representatives CONT.



Thank You

CTPF Member Services
Members: 312.641.4464 Fax: 312.641.7185 

Email: memberservices@ctpf.org 
Documents: imaging@ctpf.org

Call Center Hours: Mon- Fri: 8AM-5PM 
ctpf.org |                                                       


